Morgantown Hockey Association

Policies and Procedures
Revised January 2006
1. General
1.1. The Morgantown Hockey Association (M.H.A.) operates under the rules of USA
Hockey, the Mid-American Hockey Association, and the Pittsburgh Amateur
Hockey League (P.A.H.L.), except where otherwise noted in the by-laws or the
policies and procedure of the organization.

2. Coach Selection
2.1. Coaches will be selected in a way to further the purpose of the Morgantown
Hockey Association (M.H.A.): “to educate, support, train, and develop amateur
athletes for the sport of hockey.”

2.2. To achieve this end while developing a team that can play competitively with
other P.A.H.L. teams, the coach must have a good knowledge of the sport; must
be able to run effective, disciplined practices; must communicate with the players
and parents; must treat players with the respect they deserve; and must command
respect from the players.

2.3. The coaches selection committee is in place to recommend coaches to the Board
of Directors. Head Coaches for each team will be recommended by the standing
Coaches Committee, and voted upon by the Board of Directors.

2.4. Assistant Coaches will be recommended by the Head Coach of each team and
must be approved by the Board.

. All coaches must meet the eligibility and conduct requirements of USA Hockey,
the Mid American Hockey Association (Mid-Am), and the P.A.H.L. In addition,

coaches must agree to a background check upon their selection.
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2.6. Criteria for recommendation and final selection include the following:

2.6.1. Appropriate knowledge of the rules of hockey, and how the game is
played.

2.6.2. Ability to transfer this knowledge to the players in the forms of practices
which consist of drills, conditioning, and instruction on proper and effective
ways of playing the sport. The ratio between these elements might differ
from house teams to travel teams, and by age classification, but emphasis
must be placed developing players so that they have the ability and the will
to compete.

2.6.3. Ability to treat players equally and fairly with regard to teaching them the
skills necessary to play the sport; to advise all players as to how they can and
should develop their individual skills; and to avoid favoritism.
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2.6.4. Ability to have and express respect for players. The coach should be able
to build the confidence of players while communicating realistic assessments
of their abilities.

2.7. Repeated use of inappropriate language, unsportsmanlike behavior, belittling of
players, and refusal to abide by the rules and policies of M.H.A. and P.A.H.L. are
grounds for disqualification.

2.8. Although the number of years of coaching experience is expected to improve and
individual’s ability to coach effectively, this criterion shall not be used
exclusively in coach selection. The board may give qualified but less
experienced individuals a chance to coach in order to expose players to a
diversity of caching styles, and to increase the pool of experienced coaches.

Coaches Conduct
3.1. If a member feels that a coach has acted in violation of any of the M.H. A.
policies, such an infraction may be reported in the following manner:
3.1.1. The team manager of the coach’s team should be notified of the violation.
The manager may address the problem, or may refer the problem to the
Board of Directors or its designee for rectification.
3.1.2. If the team manager is unable or unwilling to address the problem, the
Board of Directors or its designee should be notified.
3.1.3. The Board of Directors may choose to refer a violation to the Disciplinary
Committee, or a member may communicate an infraction to the Disciplinary
Committee in writing.

3.2. If a coach is removed from a game by a referee, the coach’s action must be
reviewed by the Disciplinary Committee for redress, if necessary.
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policies, rules, or regulations, appropriate action may be taken. This may consist

of any or all of the following:

3.3.1. A written or verbal warning.

3.3.2. Suspension from a game or games or other disciplinary action as deemed
appropriate.

3.3.3. Disqualification from coaching in M.H.A. for the remainder of the hockey
season.

3.4. Any decision made by the Disciplinary Committee may be appealed to the full
M.H.A. Board of Directors. A disciplinary decision made by the Board of
Directors may be brought before the Mid-American Hockey Association for
review.
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4. Ice Time

4.1.

4.2.

4.3.

4.4.

It is expected that players on house teams for all age levels are to have equal
playing time on the ice.

Being competitive in nature, travel teams are not required to provide equal ice
time to all players. Nevertheless, coaches should strive to place every player on
the ice on a regular basis throughout the game. It is customary to play the more
proficient players with greater frequency (particularly in a critical game during
the regular season or in a playoff game), but less proficient players should be
given time to play in less critical moments.

Although a minimum playing time per game or period is not set, the Board of
Directories is concerned whenever a serious disparity in ice time among players
takes place during a game, or when coaches attempt to avoid working with less
proficient players by forming small teams.

Tournaments provide an opportunity for the each to play all members of the team
on regular shifts throughout each game.

5. Playing at Older Age Classification

5.1.

5.2.

A player less than minimum age for an age classification may be permitted to
move to an older age level if the Board of Directors determines that the player is
capable of competing at that level, and that there is sufficient justification for the
move. The Board must give its approval before the player can play in the higher
age classification, based on the following:

5.1.1. The child’s parent must initiate the request by presenting a letter of

justification to the Board of Directors.

5.1.2. The team of the player is leaving must not be left short of players.
5.1.3. No player at the higher age group may be displaced by the player moving

"
up.

5.1.4. The player must try out for the teams at both levels before a final decision

is made, and the fees for both must be paid.

5.1.5. The player must be in the top five players of the lower age team, by the

assessment of the Head Coach of both the lower and higher age teams or of
an independent evaluator and presented to the Board of Directors.

5.1.6. No player may move up more than one age level.
5.1.7. One of the following must be satisfied:

5.1.7.1.The head Coaches at both the present age level and the higher age
level must agree that the move is appropriate, either verbally before the
Board of Directors or in writing;

5.1.7.2.A majority of the Board of Directors judges that the move is in the
interest of both teams involved.

Consideration is justified for reclassification of a player if not moving a player up
would create a significant hardship on the player’s family; such as for a family
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6.

7.

with multiple children playing hockey at various levels and/or a parent that
coaches at a different level.

Board of Directors Meetings
6.1. All meetings of the Board of Directors will be conducted according to Robert’s
Rules of Order.

Discipline

7.1. The Disciplinary Committee is appointed in accordance with the M.H.A. By-
laws. Hearings shall be held in accordance with the requirements set forth by
USA Hockey.

7.1.1. A discipline issue should initiall y be addressed at the team level by the
coaching staff and team manager with complete documented notification to
the parents of the situation. And if the issue can not be resolved at the team
level by the coaching staff and parents then the issue is then turned over to
the Chairman of the Discipline Committee for a complete investigation.

7.1.2.  After a complete investigation of an incident, the Discipline Committee
should collate the facts and submit their recommendations to the President
and the Board of Directors within 10 days.

7.1.3. The member that is subject of the discipline has the right then to ask for a
hearing before the board if they wish. Or they can accept the findings and
recommendations of the committee. If a hearing is requested, the board may
or may not accept the recommendations of the committee or may decide to
alter the recommendations to a greater or less degree of punishment.

7.2. The Disciplinary Committee shall review officials’ reports of all game
misconduct, gross misconduct and match penalties issued to players during the
games and meet with such players if deemed necessary.
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spectators, and other Board Members as they are made to the Board or Chairman
and consider these for possible disciplinary actions. The Disciplinary committee
should review all available evidence, including videotapes, interviews with other
witnesses to any incident, and should request written statements when
appropriate.
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7.4. When a game misconduct penalty is assessed, the offending player’s coach or the
offending coach shall report the penalty to the M.H.A. Disciplinary Committee.

7.5. The Disciplinary Committee shall have the authority to impose additional
penalties and/or suspensions beyond those assessed by the referee or mandated
by the USA Hockey playing rules.

7.6. A player or coach serving a suspension must be present (but not in the players
bench area) at the game in which his/her suspension is being served. Both game
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8.7.

8.8.

ravel players that
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Fees must be paid before the player may take part in House League practice
and/or play. If necessary to establish a fee plan, such a plan must be approved by
the M.H.A. Treasurer prior to implementation. Failure to meet the schedule for
the payment of fees will result in suspension.

Prospective players who do not have the financial resources to register may
petition the M.H.A. Board for a waiver of fees. The parent of a player or the
player if 18 years of age or older, must submit a written request to the M.H. A.
Board. The Board may waive all fees except the USA Hockey membership fee.
The M.H.A. Board may establish conditions of the fee waiver. For example, the
player may be assigned M.H.A.- related work in lieu of a fee waiver (i.e.
fundraising, sponsorship).

MHA policies 2006 Jan
Revision date: January 2006
Page 5 of 13



























